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Subject. Director (D-1}

Division for Science Policy and Capacity Building
Paris, France
SC 370

SirfMadam,

I wish to inform you that | have decided to advertise the post of Director of the
Division for Science Policy and Capacity Building in Paris (France).

| enclose herewith information on the duties with which ihe selected candidate will
be entrusted, as well as on the required qualifications, experience and
competencies.

As you know, the Secretariat accords great importance to geographical distribution
and gender, especially at the senior level. | should be grateful, therefors, if you
would assist me in achieving a mare balanced geographical distribution, as well as
an equitable representation of women, by encouraging appropriate and qualified
candidates to apply.

Candidates who wish to be considered for this post shall apply online, via the
dedicated UNESCO website, Careers, as soon as possible and well befare the
closing date, and ensure that applications are well received in the system.
Candidates will receive an automatic acknowledgement of receipt by email
confirming the regisiration of their applications.

't is important to note that all applications must be correctly submitted by
28 December 2017 at the latest. Should you have any queries, please send an
email to staffingieam@unesco,org.

Excepticnally, candidates without access to the Internet shall submit their
application, quoting the post number; “SC 370", to the following address below:

Director

Bureau of Human Resources Management (HRM)
UNESCO

7 place de Fantenoy

79352 Paris 07-SP

France

Only applications received at this address within the stipulated deadline can be
considered to ensure equitable treatment to all applications received.

To Ministers responsibie for relations with UNESCO
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Each candidate’s application should centain a detailed curricuiumn vitae and the
names of persons from whom professional references may be obtained. The
curricufum vitae may be submitted in English or French, preferably on the official
UNESCO curriculumn vitae form, and should include the following infermation: date
and place of birth; present nationality; gender; university education; present and
previous posts held; fields of specialization; publications, knowledge of fanguages,
in particular the degree of ability to write, speak and understand the required
languages, as indicated in the attached Vacanecy Natice.

It is important that all applications meet the established deadline, thus all care
should be taken to ensure that such candidatures reach the Bureau of Human
Resources Management prior to the closing date, Applications received after the
stipulated deadline shall not be considered.

| cannot overemphasize the importance | attach te having an outstanding
candidate to fill this post, and count on your cooperation to achieve this goal
through the dissemination of the vacancy announcement to nationals of your
country using the channels you consider most appropriate.

Accept, SirfMadam, the assurances of my highest consideration.

A

Audrey Azoulay
Director-General
Enclosures:; 2

on: National Commissions for UNESCO
Permanent Delegations to UNESCO
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Zduzabanal, Saen

Titde: DIRECTOR,DIVISION FOR SCIENCE POLICY AND
CAPACITY BUILDING

Domain:  Science Palicies
Post Nwmber:  5C 370
Grade: D-1
Organizational Unit:  Natural Sciences Sectar
Primary Location:  Paris, France
Recruitmentopento: Internal and external candidates
Typeolcontract:  Fixed-Term
Annual salary: 55145298
Deadline (midnight Paristime): 28 December 2017

OVERVIEW OF THE FUNCTIONS OF THE POST

The Division for Science Policy and Capucity Building includes three sections covering:
- Science Policy and Partnerships;
- Capacity Building in Science and Engineering;
- Smadl Istand Developing States and Indigenous Knowledge

The Division aims to support Member States in harnessing science, technology, and innovation (ST and other
knowledge systems for sustainable development ot o notional, regional end global level towards the implementation
of Agenda 2030. A special focus is given to UNESCO's two glebal prigrities, Africa and Gender, to vouth and the
increasing use of ICTs. .

The Division coordinates the implementation of the UNESCO $IDS Action Plan, the programmes for Local and
indigenous Knowledge Systems (LINKS) and the International Basic Scienee Frogram (IBSF). For capucity development
in §Ti, engineering and science education, it ensures a close cooperation with The Warld Acedemy of Sciences (UNESCO-
TWAS), the International Centre for Theoretical Physics {ICTP-UNESCO Category 1 Center), vther UNESCO-affiliated
centers, UNESCO choirs and institutions such as CERN and Sesame.

The Division is responsible for flagship publications of the Natural Science Sector such as the World Science Report, the
Engineering Report or Go-Spin, and manages internotional days and awards reloted to the Sector, funded by both
public and private sector, including the World Science Forum,

Under the authority and direct supervision of the Assistant Director-General of the Matural Sciences Sector, the incumbent

will be responsible [or the management of the Division's human and f{inancial resources, administration and operations, in

line wilh the Organization's policies and procedures, $/he will lead the Sector's efforts in establishing and maintaining
effective relations wilh partners in STl inside and outside of the UN System; building and c:imnammg fundraising strategies
and productive partmerships with donors; s/he will be responsible for the planning and coordination of programmes and
plans of action. S/he will provide immediate supervision to the Bivision's three sections Chisfs and ensure intellectual,
strategic and operational leadership in the development and exccution of the programme activities of the Division towards
the implementztion of the Agenda 2030 and the Sustainable Development Goals relevant to the Division's main programmes.

Im particular, the incumbent will:

*  Vlan, coordinate and monitor UNESCO's programmes by strenpthening interdisciplinary cooperation and promoting
participatery governance of 5T systems at national, regional and global level.

» Provide leadership in forging key strategic partmerships both within UNESCO [TWAS and ICTP) and with ourside
partners [OLCD, [CSU/ISSC, INGSA, e and ensure efficient communication with UNESCO Feld offices, UMESCO -
affiliated centers and chairs.

»  Provide strategic midance and follow up on recent evaluations on the World Science Heport, the International Basic
Science Program aod TWAS.

*  Heresponsible for developing partnerships, establishing relations and maintain lialson with actual [Airbus, L'Oréal)
and potential donors in the framework of the UNESCO Resource Maobilivation Strategy. S/he will mobilize funds for the
Sector's programme and projects.

UNESCO is commitled (o promafing geagraphical gistibulion and gandar aqualily vithiniis Secretarial. Therslore, awomen candidates are slrongly
encouraged o appiy, as are Rationals from non- and undar-represented Memb or States Sersons with aisabilitas equally are encouraged to spoly

Worldwive mobility is requived as staffmemb ers have lo serve in offier duly stalions in accordance with LINESCO s Qangraphical mobiity policy

UNESCODOES NOT CHARGE A FEE AT ANY STAGE OF THE RECRINTMENT PROCESS.
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*  Manage and guide a team of mulb-cultural staff by creating a positive work environment and giving incentves for
commimment 2nd acton o promote UNESCO ideats, goals and targets. Direct, allacate and provide accountability for
the management ofthe szl of the Division and the budget allocated w the implementation of specific programmes and
activilies.

REQUIRED QUALIFICATIONS

EntcAriow
* Advanced University degres [PHD) in one ol the Aelds of science technology, policy development.

Wonrk EXPERIENCE

* Aminimum of 15 years of promressive professional experience at the appropriate nunagement level of which at lease 5
years within the United Natons systent or other intcmalional instite ons, covering a wide expericnce in development
issues related ta UNESCONs areas of competence and multi stakeholder management.

*  Fxperience inadvocacy, resources and partnership :nobilization,

* Specialization andfor substantive experience in the arca of science technology and policy development, especially in
areas related ro the post

= [lxpericnce inthe field of international relations and diplomacy, multilateral conperation, development

SRILLS/COMPETENCIES

* Knowledge of, and commitment to, the Organization's mandate, vision, stralegic direction and priorities.

* Good knowledge of UNESCO programmes and policies and of international development policies and insttutons,

*  Demonswated sirategic planning and management ahilitias, inclueding capacity to administer extensive programmes
and [inancial resources.

* Leadership capacity, high sense of objectivity and professional integrity, diplomacy, tact and political asmuteness.

" Proven ability w waorlk collaboratively and to huild relationships with diverse groups oforganizations and individuals,
relevant insttutions, intergovermental and non-gevernmental arganizations, includiog through networking ability
to participate effectively in high-level negotiabons with internal and external partners.

= Amalytical and organizational skills, including in establishing plans and pricrities, and in implementing them
effectively, as well as in devising implementaticn plans.

= Proven skills inadministration and the management of financial and human resources.

* Capacily to provide intellectual leadership to guide saff as well as ability to build trust, manage, lead and maotivate a
large and diversified body of staff ina muiticuitural environment with sensitvity and respact for diversity.

" Excelient interpersonal and communication skills with sirong representational ahilivies,

* Ability  communicate effectively and persuasively, both orally and in writing in front of a broad range of
constituents, as well as the news moedia,

* Sound judgment and decision-making skiils,

* Ability to identify key strategic issucs, objectives, opportunities and risks.

LANGUAGES

* Excellent knowledge and drafting skills in one of the working languages (English or French) of the Oroanivzation and
a good knowledge of the scoond language. Training will he mandastory in order to acquire the required level of the
second working languape in a reasonable dme-frame.

DESIRABLE QUALIFICATIONS

Epucarion
* Uther degrees or shorl- to medium-term training in disciplines relevant to the post

Wonx EXPERIENCE
* Lxperience in conducting policy dialogue at government and non-government levels or public and private sectors.

SKILLS/COMPETENCIES
* Good knowledge ofthe United Nations system.

LaNGUAGES
* Knowledge of other official UN lanpuages (Arabic, Chinese, Russian or Spanish}.

BENEFITS AND ENTITLEMENTS
UNESCO's salaries are caleulated in US dallars, They consist of a basic salary and a post adjustment, which reflects the
cost of living in a particular duty station and cxchange rates. Other benefits include: 30 days annual leave, Family
allowance, home travel, education grant for dependent children, pension plan and medical insurance. More details can
be found on the JEST Website.
Please note that UNESCO isa non-smoking Organization.
A WRITTEN EXAMINATION MAY BE USED IN THE EVALUATION OF CANDIDATES.
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Representation of Member States in posts subject
to geographical distribution as at 1 October 2017

Representation

Representation

|
| Representation

Non-represented

above range within range i below range
Belgium Afghanistan " Andorra Angola
Benin Albania Antigua and Barbuda Armenia
Bulgaria Algeria Australia Bahrain
Cameroon Argenting Bahamas Brunei Darussalam
Canada Alstria Barbados Cabo Verde
Denmark Azerbaijan Belarus Central African
Ethiopia Bangladesh Belize Republic
France Benin Bhutan Chad
Gambia Bolivia (Plurinational Botswana El Salvadar
Greece State of) Brazil Equatorial Guinea
faly Bosnia and Herzegovina  China Guyana
Lebanon Burkina Faso Comoros lceland
Mexico Burundi Cook Islands Kiribati
Worocco Cambodia Dominica Kuwait
Nepal Chile Dominican Republic Lesotho
Romania Calombia Egypt Malta
South Africa Congo Eritrea Marshall Islands
Spain Costa Rica Estonia Mauritania
Tunisia Cole d'lvaire Fiji Micronesia
Croatia Gabon (Federaled States
Cuba Georgia of)
Cyprus Ghana hWonaco
Czechia Grenada Nauru
Democratic People’s Guatemala Niue
Republic of Korea Guinea Palau
Democratic Republic of Guinea-Bissau Rwanda
the Congo Haiti Saint Vincent and the
Djibouti Indonesia Grenadines
Ecuadaor Iran (Islamic Republic  Samoa
Finland of) Serbia
Germany Irag Solomon Islands
Honduras Kazakhstan Somalia
Hungary Kyrgyzstan South Sudan
India Liberia Sri Lanka
Ireland Libya Suriname
Israel Luxembourg Tajikistan
Jamaica Malawi Timor-Leste
Japan Maldives Tonga
Jordan Mongolia Tuvalu
Kenya Montenegro United Arab Emirates
Lao People’'s Democratic  Myanmar Vanuatu
Republic Panama
Latvia Papua New Guinea
Lithuania Paraguay
Madagascar Peru
Malaysia Poland
Mali Quatar
Mauritius Russian Federation
Mozambique San Marino
Namibia Sac Tome and
Netherlands Principe

Mew Zealand

Saudi Arabia
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Micaragua

Miger

Nigeria

MNorway

Oman

Pakistan

Palestine

Philippines

Portugail

Republic of Korea

Republic of Moldova

Saint Kilts and Nevis

Saint Lucia

Senegal

Seychelles

Syrian Arab Republic

The former Yugosiav
Republic of Macedonia

Togo

Trinidad and Tobago

Uganda

Ukraine

United Kingdom of Great
Britain and Morthemn
Ireland

Uzbekistan

Viet Nam

Zambia

Zdmbabwe

Sierra Leone
Singapore
Slovakia
Slavenia
Sudan
Swaziland
Sweden
Switzerland
Thailand

ATurkey

Turkmenistan

United Republic of
Tanzania

United States of
America

Uruguay

Venezuela (Bolivarian
Republic of)

Yemen
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The Ministar of Foreign Affairs
Ankara

{Turkey)

‘Ref:  CL/4218 28 Nov, 2017

Subject: Director {D-1)
Division of Ecological and Earth Sciences & Secretary of the Man
and the Biosphere Programme (MAB)
Paris, France
5C 398

SirfMadam,

| wish to inform you that | have decided to re-advertise the post of Directar of the
Division of Ecological and Earth Sciences and Secretary of the Man and the
Biosphere Programme (MAB) in Paris (France).

| enclose herewith information on the duties with which the selecied candidate will
be entrusted, as well as on the required gualifications, experience and
competencies.

As you know, the Secretariat accords great importance to geographical distribution
and gender, especially at the senior level. | should be grateful, therefore, if you
would assist me in achieving a more balanced geographical distribution, as well as
an equitable representation of women, by encouraging appropriate and gualified
candidates to apply.

Candidates who wish to be considered for this post shall apply online, via the
dedicated UNESCO website, Caresrs, as soon as possible and well before the
closing date, and ensure that applications are well received in the system.
Candidates will receive an automatic acknowledgement of receipt by amail
confirming the registration of their applications.

It is important to note that all applications must be corectly submitted by
28 December 2017 at the latest. Should you have any queries, please send an
email to stafiinateami@unesco, org.

Exceptionally, candidates without access to the Internet shall submit heir
application, quoting the post number: “SC 398" to the following address below:

Director a.i.

Bureau of Human Resources Management (HRM)
UNESCO

7 place de Fontenoy

75352 Paris 07-SP

France

considered to ensure equitable treatment to all applicatians received.

To Ministers responsible for relations with UNESCO
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Each candidate’s application should contain a detailed curriculum vitae and the
names of persons from whom professional references may be obtained. The
curriculum vitae may be submitted in English or French, preferably on the official
UNESCO cumictium vitae form, and should include the following informatien: date
and place of bith; present nationality, gender; university education; present and
previous posts held; fields of specialization; publications: knowtedge of languages,
in particular the degree of abiiity to write, speak and understand the required
languages, as indicated in the attached Vacancy Notice,

It s important that all applications meet the established deadline. thus all care
should be taken to ensure that such candidatures reach the Bureau of Human
Resources Management prior {o the closing date. Applications received after the
stpulated deadline shall not be considered.

I cannot overemphasize the importance | attach to having an outstanding
candidate to fill this post, and count on your cooperation to achieve this goal
through the dissemination of the vacancy announcement to nationals of your
country using the channels you consider most appropriate,

Accept, SirfMadam, the assurances of my highest consideration.

by
Audray Azoulay
Director-General

Enclosures: 2

cc:  National Commissions for UNESCO
Permanent Delegations to UNESCO
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Title: DIRECTOR, DIVISION OF ECOLOGICAL AND EARTH
SCIENCES & SECRETARY OF THE MAN AND THE
BIGSPHERE PROGRAMME {MAR) (re-advertiseme nt)

Damain:  Ecological Science
Post Number:  5¢ 305
Grade: D-1
Organizational Unit:  Natural Sriences Sector
Primary Location: Paris, France
Recruitmentopento: Internal and external candidates

Type of contract:  Fixed-Term

Annual salary: 115 $145,298

Deadline {midnight, Paris lime): 28 December 2017

OVERVIEW OF THE FUNCTIONS OF THE POST

The Division of Ecelogical and Earth Sciences includes threesections covering:
MAB Research and Palicy, Ecology and Biodiversity, UNESCOS trategy for Actionon Climate Change;
- MABnetworking, Biosphere Reserves and Capacity Buildin a:
Earth Sciences and Geo-hazards Risk Reduction.

The Division aims to support Member States at @ national, regional and global level in advancing science and capacity
Jor sustainable management of their natural resources and biodiversity, through its programs in Earth end Ecological
Sciences towards the implementation of Agenda 2030. A special focus is given o UNESCO's two global priarities, Africe
and Gender.

The Division is responsible for Man and the Biosphere Progromme (MAB)and the International Gevscience and Geoporks
Prograemme (IGGF), their secretariats and their global networks of Biosphere Reserves and Geoparks. It also leads the
house-wide coordination of UNESCO's Strategy for Action on Climate Change and for its programme on Disascer Risk
Reduction (DRR], towards strengthening climate change resiliencean dgechazard risk managernent in Member States
It carries out its activities in close cooperation with UNESC G-affilicted centers, UNESCOchairs ond institutions inside and
outside the UN-System (IPBES, Future Earth, IUCN etc.). A particular focus is given to the Networks of Biosphere Reserves
and Geoparks. They serve as learning oppuortunities for sustainable development of natural resources, for lecal economic
development and for conflict resolution through shared governonce

The Division is responsible for publications such as the World M aps of Biesphere Reserves and Geoparks, training
material for DRR, and it manages international duys and awards reloted to the Division's programmes, funded by both
public und private sector,

Under the authority and divect supervision of the Assiswant Director-General of the Natural Sciences Scctor, the
incumbent will be responsible for the management of the Division's buman and lnancial resources, administration and
aperations, in line with the Organization’s policies and procedures, $/he will lead the Sector's efforts in establishing and
maintaining effective relations with relevant parlners inside and outside the UN System; building and entertaining
fundraising swategies and productive partnerships with doners; s/he will also be responsible for the planning and
cacrdination of programmes and plans of action. This includes the promotion of interdisciplinary research, sustainability
sciences and training activities in natural resaurces management S/he will provide immediate supervision to the
Division's three sections Chiefs and ensure intellectual, strategic and operational leadership in the development znd
execution of the programme activities of the Division towards the implementation of the Agenda 2030 and the
Sustainable Development Goals relevant to Lhe Division's main ProgIAmmes.

In particular, the incurmbent will:

= Serve as the Secrctary and supervise the Secretariat of the intergovernmental MAR Programme and its World Notwork
of Biosphere Reserves (WNBR) to ensure effective implementation of the MAB Strategy [2015-2025) and the Lima Action
Flan (2016-2025. S/he will mobilizeand promote proactively the contribution of the WNBR as learning sites and models
for sustainable development, shared governance and green economic development, responding effectively to the social,
environmental and econumic aspects of Agenda 2030,

UNESCO is committed to promating geageaphical diseabuion aad geaderequality within its Seccetorior, Therefore, women condidates are 5o T de encou re e

to appl, us are nationals from non- and under represented Mem her Srates, Persons wirh disabilities eiually Gre encournged te oo
Worlidwide mability is required as staff memhers musl be ready to serve in other July stations in ecoordonee wich UNESCO geagraphical mability police,

(FNESCO DOES NOT CHARGE A FEE AT ANY 5TAGE OF THE RECRITTMENT PROCESS.
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Supervise the Secretary of the [nternatdonal Geosciences and Geoparks Programme [IGGF)] and its Global Network of
Geooparks. Provide plobal leadership and guidance towards relevant inidatives for demonstrating the importance of
gensciences knowledge and practice in susainable development of earth resources, in covperation with partners within
the wider UN system and the [nternational Unian of Guolegical Sciences [IUGS].

Ensure overal] coordination for the implementalion of the UNESCO Srategy [or Action on Climate Change and provide
stmategic puidance far the development of UNESCO Programme on Geohazard Risk Reduction Strengthen resilience of
UNESCO-designated sites and capacily for responding to climate change and namral hazacds in alimmont with the Sendai
Framewark for Disaster Risk Reduction and the Paris Agreement on Climate Change,

Plan, coordinate and monitor UNESCO's programmes by strengthening interdisciptinary cooperstion and promoting
participatory povernance of systems al national, regional and alobal level.

Provide Jeadership in formng key stategic partnerships hoth within UNESCO and with outside parloers and ensure
efficient communication with UNESCO field offices, UNESCO-afaliated centrox and chairs,

Be responsible for developing partnerships, establishing relations and maintin liaisen with actusl (Abertis) and
potential donors in the frameowork of the UNESCO Resource Mobilizatinn Strategy. Sfhe will mobilize funds for the
Sector's programme and projects,

Manage and guide a team of multicultural stall by creatng a positive werk envirooment and giving incentives for
cammilment and aclion Lo promote UNESCO ideals, goals and targets, Direct, allocate and provide accountability for the
management of the staff of the Division and the budpet allocated to the implementation of specilic programmes and
activities,

REQUIRED QUALIFICATIONS

Emicarion

Advanced university degree (PHDY in one of the lields of ecolopical and environmental sciences.

WOoRK EXPERIENCE

A minimum of 15 years of progressive professional exparience at the appropriate management level within the United
Nations system or within other international institutions, including a wide experience in development issues related
to UNESCO's areas of competence, in associadon with national and international crganizations.

Experience in advocacy, resources and parmership mohilization,

Fxperience inthe Feld of international relations and diplamacy, multilateral cooperation, development

Broad knowledge of environmental challenges and their interconnectedness

SKILLS  COMBETENCIES

Knowledge of and commitment to, the Organization’s mandate, vision smategic direction and prioritics.

Good knowledge of UNESCO programmes and policies and of international development policies and institutions.
Demonstrated strategic planning and management abilitdes, inchuding capacity 1o administer extensive programmes
and financial resources,

Leadership capacity, high sense of objectivity and professional integrity, diplomacy, sact and political astuteness,
Proven abilily to work collaboratively and to build relationships with diverse groups ol organisations and individuals
relevant institutions, intergovernmental and non-governmental organizations, including through networking ability
e participate effectively in high-level nepotialions with internal and external partmers,

Analylical and orpanizational skills, including in cstablishing plans and priorities, and in impiementing them
effectively, as well as in devising implementaticn plans.

Praven skills inadministration and the management of financial and human resources,

Capatity to provide intellectual leadership o guide staff, as well as ab:)ity to build trust, manage, lead and motivate a
targe and diversified body of staff in a multeolural environment with sensitvity and respect for diversity,

Excellent interpersonal and communicalion skillswith strong reprosentational abilities,

Ability te communicate effectively and persuasively, both orally and in writi ngoin front of a broad range of
constituents, as well as the news media,

Sound judgment and decision-making skills.

Abilily to identify key strazemic issues, ohjectives, opportunities and risks.

LANGUAGES

Knowledpe of other official United Nations languages {Arabic, Chinese, Russian or Spanish).

DESIRABLE QUALIFICATIONS

EDucaATION

Other degrees or short- 1o medium-term training in disciplines relovant to the post.

Waork EXPERIENCE

Experience inconducting policy dialogue at government and non-government levels or public and private sectors.
Ixperience inresearch work andfor teaching at university crina research institution,
Experience inthe feld
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SKILLS/ COMPETENCIES
*  Good knowledge of the United Nations system.

LANGUAGES
Knowledge of other official United Nations languages (Arahic, Chinese, Russian or Spanish).

BENEFITS AND ENTITLEMENTS

UNESCO's salaries are calculated in US dollars, They consist of a basic salary and a past adjustment, which reflects the
cost of living in a particular duty station and exchange rates. Other benefits include: 30 days annual leave, family
allowance, home travel, education grant for dependent children, pension plan and medical insurance. More details can
be found on the 1CSC Website.

Please note that UNESCO is a non-smoking Organization.

A WRITTEN EXAMINATION MAY BE USED IN THE EVALUATION OF CANDIDATES,



Representation
above range

Belgium
Benin
Bulgaria
Cameraoon
Canada
Denmark
Ethiopia
France
Gambia
Greece
fEaly
Lebanon
Mexica
Morocco
Nepal
Romania
South Africa
Spain
Tunisia

Representation of Member States in posts subject
to geographical distribution as at 1 October 2017

Representation
within range

Afghanistan

Albania

Algeria

Argentina

Austria

Azerbaijan

Bangladesh

Bolivia {Plurinational
State of)

Bosnia and Herzegovina

Burkina Faso

Burundi

Cambodia

Chile

Colombia

Congo

CostaRica

Cdte d'vaire

Croatia

Cuba

Cyprus

Czechia

Democratic People’s
Republic of Korea

Demaocratic Republic of
the Congo

Dijibouti

Ecuador

Finland

Germany

Honduras

Hungary

India

Ireland

Israel

Jamaica

Japan

Jordan

Kenya

Lao People’s Democratic
Republic

Latvia

Lithuania

Madagascar

Malaysia

Mali

Mauritius

Mozambigue

MNamibia

Netherlands

New Zealand

MNicaragua

Representation
below range

Andorra
Antigua and Barbucia
Australia
Eahamas
Barbados
Eelarus
Belize
Bhutan
Botswanag
Brazil
China
Comoros
Cook Islands
Dominica
Dominican Republic
Egypt
Eritrea
Estonia
Fiji
Gabon
Georgia
Ghana
Grenada
Guatemala
(suinega
Guinea-Bissau
Haiti
Indonesia
Iran {lslamic Republic
of)
Irag
Kazakhstan
Kyrgyzstan
Liberia
Libya
Luxembourg
Malawi
hMaldives
Mongolia
Montenegro
Myanmar
Panama
Papua New Guinaa
Paraguay
Pery
Poland
Catar
Russian Federation
San Marino
Sao Tome and
Principe
Saudi Arabia
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Nil

Angola

Armenia

Bahrain

Brunei Darussalam

Cabo Verde

Central African
Republic

Chad

El Salvador

Equatorial Guinea

Guyana

lceland

Kiribati

Kuwait

Lesotho

lialta

Marshall Islands

NMauritania

Micronesia
(Federated States
of)

Monaco

Mauru

Miue

Palau

Rwanda

Saint Vincent and the
Grenadines

Samoa

Serbia

Solomon slands

Somalia

South Sudan

Sri Lanka

Suriname

Tajikistan

Timor-Leste

Tonga

Tuvalu

United Arab Emirates

Vanuatu
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Representation
above range

Representation
within range

Miger

Migeria

Morway

Oman

Pakistan

Palestine

Philippines

Portugal

Republic of Korea

Republic of Moldova

Saint Kitts and Nevis

Saint Lucia

Senegal

Seychelles

Syrian Arab Republic

The former Yugoslay
Republic of Macedonia

Togo

Trinidad and Tobago

Uganda

Ukraine

United Kingdom of Great
Britain and Northern
ireland

Uzbhekistan

Wiet Mam

Zambia

dmbabwe

Representation
below range

Sierra Leone
Singapore
Slovakia
Slovenia
Sudan
Swaziland
Sweden
Switzerland
Thailand
Turkey
Turkmenistan
United Republic of
Tanzania
United States of
America
Uruguay

Venezuela (Bolivarian

Republic of}
Yemen

Nil



